
 

 

 

 

 

 

NOTICE OF VACANCY 

Motor Equipment Operator I 

 
Date of Issue: 03/16/2023. The work involves responsibility for the operation of a variety of motor 

equipment used in road maintenance, construction projects or other public works activities.  Employees 

in this class perform minor maintenance including lubrication and maintenance of equipment fluid 

levels.  The work is performed under general supervision with leeway allowed for exercise of 

independent judgment in carrying out details of the work.  Supervision may be exercised over the work 

of laborers assigned to the equipment in operation.  Does related work as required. 
 
Equipment Operated: Patch paver, all mowers (incl. Hydraulic boom), all rollers, all trucks weighing up 

to 18,000 gvw, all backhoes, forced feed loader, screening plant operator, driver-paving machine on a 

regular basis.   

 

The title of Motor Equipment Operator I is Non-competitive, requiring applicants to meet minimum 

qualifications established for the position. A criminal background check* is required.  
 
Status:  Permanent 

Work Hours: Full time; 40-hour work week; overtime as needed.  

Salary: $16.43/hour (2023 CSEA Grade 8); Benefit package available including: health, dental 

and vision insurance, paid leave time, NYS Retirement System, Deferred Compensation 

Plan 

Location: Tioga County Department of Public Works 

 

Minimum Qualifications: Possession of an appropriate level New York State driver’s license (class D) at 

the time of appointment and continuously during employment to perform duties occurring during the 

normal course of work.   
 
Apply Online by using our “Online Application Tool”: 

https://www.tiogacountyny.com/departments/personnel-civil-service/ 

Hard copy applications may also be submitted. 

 

Apply by:  Applications will be accepted until the position had been filled. 

 
Tioga County applications are available on our website.  Resumes may be submitted but MUST accompany an 

application.  Applicants MUST clearly describe education and/or work and volunteer experience to explain how they meet the 

minimum qualifications for the position.  Omissions or vagueness will not be interpreted in an applicant’s favor.    

 

*Criminal background checks will be conducted upon a conditional offer of employment.  Depending upon the position sought, 

conviction of a felony, misdemeanor or other offense may bar appointment.  At the discretion of the appointing authority, 

additional screenings may include but will not be limited to: fingerprinting, psychological, and or drug testing.  If requested, a 

candidate will be required to authorize access to educational, employment, financial, or other records 
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