
 

 

NOTICE OF VACANCY  

SPEECH LANGUAGE PATHOLOGIST (PT) 

Issued: 03/16/2023. The work involves responsibility for diagnosing, evaluating and treating the 

speech, language, voice and feeding disorders of children aged birth to five years. General 

supervision is received from the Public Health Director or designee and the Tioga County Early 

Intervention Official (EIO) with leeway permitted for exercising independent judgment in carrying 

out the details of the work. Does related work as required. 

 

The title of Speech Language Pathologist is Competitive, requiring applicants to meet minimum 

qualifications established for the position. A criminal background check* is required.  Permanent 

employment requires successful completion of the civil service examination requirements.  For 

more information or to apply, view Speech Language Pathologist #48000 under continuous 

recruitment examination announcement. 
 

 

Status:  Permanent 

Work Hours: Part time, days; 17-hour work week 

Salary: $42.00 per hour  

Location: Tioga County Department of Public Health  

 

Minimum Qualifications:  

Licensure and current registration to practice as a Licensed Speech-Language Pathologist and 

certificate of Teacher of the Speech and Hearing Impaired in accordance with §159 of the NYS 

Education Law AND one (1) year of experience in speech language pathology, involving work with 

children ages birth to five years of age. 

 

Special Requirements:   

• Possession of a valid license to operate a motor vehicle will be required at time of 

appointment and continuously during employment to perform essential duties occurring 

during the normal course of work; 

• Must be available in the event of a public health emergency. 

 

APPLY ONLINE: https://www.tiogacountyny.com/departments/personnel-civil-service/ 

 

Apply by: Applications accepted until position has been filled. 

 
Tioga County applications are available on our website.  Resumes may be submitted but MUST accompany an 

application.  Applicants MUST clearly describe education and/or work and volunteer experience to explain how they meet 

the minimum qualifications for the position.  Omissions or vagueness will not be interpreted in an applicant’s favor.    

 

*Criminal background checks will be conducted upon a conditional offer of employment.  Depending upon the position 

sought, conviction of a felony, misdemeanor or other offense may bar appointment.  At the discretion of the appointing 

authority, additional screenings may include but will not be limited to: fingerprinting, psychological, and or drug testing.  If 

requested, a candidate will be required to authorize access to educational, employment, financial, or other records.     
 

https://www.tiogacountyny.com/departments/personnel-civil-service/

