
 

 

NOTICE OF VACANCY  

DENTIST – Part Time 

Re-Issued: 01/02/2024 (1st issued 7/22/22). This is a professional position involving responsibility 

for providing proper dental care and establishing oral hygiene policies for clients at the 

County Health Department.  The work is performed in accordance with established 

dental practices, procedures and objectives outlined by the Director of Dental Services 

and applicable State and Federal regulations.  An employee in this class must assume 

final responsibility for all professional dental work accomplished.  Performs related work as 

required. 

 

The title of Dentist is Competitive, requiring applicants to meet minimum qualifications 

established for the position.  A criminal background check* is required.  Permanent 

employment requires successful completion of the civil service examination requirements.  

For more information or to apply, view Dentist #46000 under continuous recruitment 

examination announcement. 

 

Status:  Permanent  

Work Hours: Part time, days; 17-hour work week 

Salary: $98.04 per hour  

Location: Tioga County Department of Public Health  

 

Minimum Qualifications:  

• Possession of a current and valid license to practice dentistry issued by the New 

York State Education Department; AND 

• One (1) year of satisfactory full-time experience or its part-time equivalent as a 

Dentist in a dental practice or as a Dentist in residency. 

 

Apply Online Use our “Online Application Tool”: apply under Continuous Recruitment – 

Dentist #46000   https://www.tiogacountyny.com/departments/personnel-civil-service/.   

 

 

Apply by: Applications accepted until position has been filled. 
 
Tioga County applications are available on our website.  Resumes may be submitted but MUST accompany an 

application.  Applicants MUST clearly describe education and/or work and volunteer experience to explain how they meet 

the minimum qualifications for the position.  Omissions or vagueness will not be interpreted in an applicant’s favor.    

 

*Criminal background checks will be conducted upon a conditional offer of employment.  Depending upon the position 

sought, conviction of a felony, misdemeanor or other offense may bar appointment.  At the discretion of the appointing 

authority, additional screenings may include but will not be limited to: fingerprinting, psychological, and or drug testing.  If 

requested, a candidate will be required to authorize access to educational, employment, financial, or other records.     
 

https://www.tiogacountyny.com/departments/personnel-civil-service/

